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July 2017 
 
Dear Applicant, 
 

Thank you for your interest in the post of Medway Boys and Young Men’s Worker 

Please find enclosed Recruitment Pack, which contains: 

 Job Description 

 Person Specification 

 Application Form (separately attached) 

 Guidance Notes for Applicants (separately attached) 

 Monitoring Form (separately attached) 

 Metro Centre Equal Opportunities Policy Statement (separately attached) 
 

Please note that CVs will not be considered as part of your application, we will be short-listing 
from fully filled out application forms only. 
The completed application form together with the Monitoring Form should be sent to arrive by 
no later 12 noon on Thursday 24th August, either: 
 

 By post or hand to Human Resources Manager, METRO, N206 Vox Studios, 1-45 Durham 
Street, London SE11 5JH 

 OR by email to recruitment@metrocharity.org.uk. If applying by email, you should include 
your full name in the message title and your email and attachments must not exceed 800kB 
in size.  

 
For further information regarding this post please contact, Luis Ingram 
(luis@metrocharity.org.uk – 020 8305 5000).   
 
We look forward to hearing from you. 
Best wishes, 

 
Dr Greg Ussher 
Chief Executive Officer 
 
 
 
 
 
 

mailto:recruitment@metrocharity.org.uk
mailto:luis@metrocharity.org.uk
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 Contract: 

 

17.5 hours per week  

 Duration: 31st March 2019 

 

 Salary: £25,590pa pro rata 

 

 Accountable to: Director – Health & Community Services,  

 

 Line Management: Head of Integrated Youth Services 

 

 Job Coverage: Medway  

 

 Employed by and based at: METRO Offices, Sites across Medway 

 

 

 

 
We require a reliable, creative and outgoing male (Section 7(2)(b) and (e) of the Sex 
Discrimination Act and Equality Act 2010, Schedule 9, Part 1, Paragraph 1) to setup and deliver 
an exciting new project for the young men of Medway, building on the foundations of the same 
project that is currently delivered in London Boroughs of Merton and Wandsworth. 
 
The overall aim of this project is to work closely with young men and facilitate positive changes 
in behaviour towards sex, relationships and gender.  
 
This is an intensive programme that is designed to work with those most at-risk of poor sexual 
health (young offenders, those excluded from mainstream school, looked after young men). It is 
to be delivered in three main formats: short one-to-one interventions at outreach events, 
workshops to groups of boys and young men in education institutions and casework to work 
with an individual for a series of one-to-one sessions. 
 

 
You will work with young men through a programme of sessions that addresses: good 
communication, health relationships, consenting to sex, STIs, contraception, masculinity, 
sexuality and fatherhood. Broader outcomes as a result will include reducing substance misuse 
and involvement in crime or risky behaviour.  
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You will need to show a strong commitment to young men and show an understanding of the 
factors affecting their lives. You will be responsible for liaising with a range of services within 
Medway to access young men and require impeccable communication skills to maintain 
professional relationships.  
 
You will have responsibility for reviewing one to one and group session plans that support 
positive sexual behaviours that are tailored to the feedback given from venues, are interactive in 
nature and supported by current policy and research. 
 
You will be responsible for data management of the programme, implementing record keeping 
systems and quarterly reports to be presented to the Head of Integrated Youth Services.  
Quarterly reports will reflect that individual targets have been achieved, which is paramount for 
this position. 
 
It is also expected that for every visit to group of young men hosted at a service, a summary 
report will be produced that provides an average behaviour score using METRO’s measurement 
tool, BASK (Behaviour, Attitude, Skills & Knowledge) of key topics and themes that their staff 
may use to inform future work with their young men.  

 

 
1. To target 13-19 year old men through 1-2-1 short interventions, group work and 1-2-

1 casework supporting individual boys and young men for a series of sessions 
 
2. To organise and coordinate outreach sessions in a range of settings including but not 

exclusive to: skate parks, housing estates, boxing, football, shopping centres, travel 
hubs and use initiative in planning innovative ways of engaging them. 

 
3. To assess young men’s sexual health needs contacted through outreach and / or 

referrals and provide a range of information, referral and signposting to services as 
necessary, including access the free Get it condom distribution scheme and promote 
chlamydia screening through the National Chlamydia Screening Programme 

 
4. To further develop METRO’s relationship with statutory and non-statutory services 

throughout Medway and work together with youth services, youth offending team 
(YOT), schools, MidKent College, Child Sexual Exploitation (CSE) Programme 
‘Operation Willow’, pupil referral units such as Will Adams and Silver Bank. 

 
5. To work with services to tailor the workshop prior to the group sessions and provide 

a feedback report following that provides overall themes and topics so that they can 
be used to further inform their work.  

 
6. To undertake monitoring and evaluation of all activities and projects in order to 

produce a record of work undertaken including outputs, and where appropriate 
outcomes of such work. This includes active participation in the METRO Needs 
Assessment. 
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7. To manage the BASK database collecting, collating, analysing and reporting on all 

BASK data in a timely manner and to prepare quarterly reports against key 
performance indictors for all necessary monitoring meetings, including quarterly 
monitoring meetings with Medway Council. 

 
8. To engage young men in their feedback on the programme sessions and workshops 

and use this information to further inform future programme developments.  
 
9. To manage volunteers as required to support the programme and ensure the 

METRO policies and procedures are adhered to.   
 

 

 

 

 To adhere to METRO’s Safeguarding Policy and Child Protection Policies.  
 

 To ensure sensitive and confidential recording of information in accordance with the 
Data Protection Act and METRO’s Information Governance Policies. 

 

 To attend staff, team and external meetings and to undertake administrative work 
generated by the post. 

 

 To undergo regular supervision with the line manager and undertake appropriate training 
and staff development as agreed with the line manager. 

 

 To keep up to date with developments occurring within the fields of sexual health and 
HIV especially as they affect young men 
 

 Contribute positively to the life of METRO. 
 

 Engage in any other activities as relevant and requested by Management 
 

 
 

 

Qualification, 

Knowledge & 

Experience 

Skills and Abilities Essential 

or 

Desirable 

Application Form, 

Interview, 

Presentation 

1. Male (Section 7(2)(e) 

Sex Discrimination 

Act) 

 Essential Application Form 

2. BA (or similar 

qualification) or 

 Essential Application Form 
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evidenced sustained 

employment in youth 

work  

3. Professional 

experience related to 

the issues young men 

experience including: 

sexual health, drugs / 

alcohol and crime.  

 Essential Application Form & 

Interview 

4. Extensive knowledge 

of sexual health and 

contraception methods 

for both men and 

women 

 Essential Application Form & 

Interview 

 5. Ability to clearly 

communicate information 

about sexual health and 

contraception, 

drugs/alcohol and  the 

consequences of crime 

Essential Application Form & 

Interview 

6. Experience of 

providing one to one 

assessments and 

supporting young 

people through to 

referrals   

 Essential Application Form & 

Interview 

7. Experience of 

developing and 

delivering group 

workshops to young 

people 

 Essential Application & 

Interview 

 8. The ability to offer advice, 

information and informal 

support face to face in a 

sensitive, non-judgmental 

manner, respecting a 

diversity of lifestyles and 

experience. 

Essential Application Form & 

Interview 

 9. Enthusiastic and 

committed approach to 

work with young people. 

Essential Interview 
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 10. Understanding of 

boundary issues to do with 

working with young 

people. 

Essential Interview 

 

 

 

 

11. An understanding of the 

importance of 

confidentiality as it relates 

to this work, young people 

and able to conduct 

Fraser Guidelines, CSE 

and Safeguarding 

assessments. 

Essential Interview 

 12. Ability to work with and 

supervise volunteers. 

Essential Application Form & 

Interview 

13. Basic admin and 

computing skills 

including word 

processing skills 

 Essential Application Form 

14. Database 

management and 

reporting 

 Desirable Application Form 

 15. A flexible approach to 

working evenings & 

weekends, including late 

night sessions. 

Essential Application Form 

16. Current British full 

driving licence. 

 Essential Application Form 

 


